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NONAPPROPRIATED FUND POSITION DESCRIPTION JOB TITLE: Identification Checker POSITION
NUMBER 01-0108

JOB SERIES: 0085 PAY LEVEL: NF-1 Summary of Duties:

Requests and verifies identification. Enforces rules and regulations. Circulates among patrons to maintain order and
to prevent damage to furnishings. Removes disorderly patrons from the activity. Patrols and protects property and
buildings. Safeguards supplies, equipment and other items contained in or around facility. Reports fires, accidents,
and any subsequent hazards, taking appropriate emergency action.

Maintains maximum security of assigned area by performing area security checks.

Perform other related duties as assigned.

Minimum Qualifications:

Must be able to understand and apply existing regulations regarding patron use of the activity. Must have the ability
to deal effectively with coworkers, supervisors, and the public, to react spontaneously and to make sound decisions.
Six months of experience is preferred.



